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In compliance with DepEd Order (DO) No. 8, s. 2013,
this advisory is issued not for endorsement as per DO 28, s. 2001,
but only for the information of DepEd officials,
personnel/staff, and the concerned public.
(Visit www.deped.gov.ph)

SAFE SPACES ACT WEBINAR

The Premier Value Provider (PVP) will conduct a comprehensive Safe Spaces Act (RA
11313) Webinar. This webinar aims to support organizations in fostering a culture of respect

and accountability.

Participation of public and private schools will be purely voluntary in compliance with
the provision of DepEd Order No. 9, s. 2026 titled Guidelines on the Implementation of
the Three-Term School Calendar in Basic Education and DepEd Order No. 9, s. 2005
titled Instituting Measures to Increase Engaged Time-on-Task and Ensuring Compliance

Therewith.

This is also subject to No Collection Policy as stated in Section 3 of Republic Act
No. 5546 also known as An Act Prohibiting the Sale of Tickets and/or Collection of
Contribution for Whatever Project or Purpose from Students and Teachers of Public and

Private Schools, Colleges, and Universities (Ganzon Law).

For inquiries, please contact Premier Value Provider through email at

training@pvpi.ph or through phone number (+632)84049524.
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Address: Sitio Fori, Brgy. Talipan, Pagbilao, Quezon
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This Pride Month, Take a Stand for Workplace Safety and Inclusion

From PVP Insights <insights@pvpi.ph>
Date Mon 2026-06-01 4:04 PM
To  DEPED QUEZON <guezon@deped.gov.ph>

Can't see this message? View in browser

® JUNE IS PRIDE MONTH » = @

é. Safe Spaces
Start at Work.

Respect. Inclusion. Dignity.
Every person. Every day.

A safe and inclusive workplace empowers
employees to be their true selves, speak up,
and thrive—without fear or harassment.

o{®olh Let’s build a culture of respect
ftf/" and accountability for everyone.
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As we celebrate Pride Month this June, organizations around the world
are reaffirming their commitment to diversity, inclusion, and respect in
the workplace.

But beyond policies, statements, and celebrations lies a more
fundamental question:
Do employees genuinely feel safe in your workplace?

A truly inclusive workplace is one where employees can speak up
without fear, where differences are respected, and where everyone is
treated with dignity — regardless of gender, sexual orientation,
position, age, background, or personal circumstances.

Unfortunately, many employees still experience behaviors that
undermine their sense of safety and belonging. Sometimes these take
the form of inappropriate comments, unwanted advances, offensive
jokes, online harassment, bullying, discrimination, or other actions that
create an uncomfortable work environment. Left unaddressed, these
experiences can affect employee well-being, engagement, trust, and
overall organizational culture.

This is why creating safe spaces at work is not only a legal
responsibility — it is a business and people imperative.

To support organizations in fostering a culture of respect and
accountability, Premier Value Provider (PVP) offers a comprehensive
Safe Spaces Act (RA 11313) Webinar designed for employees,
supervisors, managers, and leaders.

Through this session, participants will:

e Gain a practical understanding of the Safe Spaces Act and its
workplace implications

e Learn to recognize various forms of workplace sexual harassment and
gender-based misconduct

e Understand employer obligations and responsibilities under the law

e Explore strategies for preventing harassment and promoting
respectful workplace behavior

e Learn how to appropriately respond to incidents and support affected
employees

e Strengthen awareness of the role every employee plays in creating a
safe and inclusive workplace
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about respect, empathy, professionalism, and accountability — key
elements of a healthy organizational culture.

As organizations continue to navigate the evolving expectations of
today's workforce, investing in safe and inclusive workplaces sends a
powerful message: every employee deserves to be treated with
dignity and respect.

This Pride Month, let us move beyond awareness and take meaningful
action toward building workplaces where everyone can thrive.

If you would like to learn more about our Safe Spaces Act Webinar or
request a customized proposal for your organization, we would be

happy to assist you.

Empowering organizations through people-focused solutions.

View webinars we can customize for you.

C )

If you are not the designated point of contact, we kindly request your assistance in connecting us with the
relevant individual with whom we can discuss our offerings. Thank you.

Connect with Us Today
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training@pvpi.ph
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